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Viewpoint  
Ringing in the New Year: Complacent or Compliant?  

 
On January 1, 2008, the new Illinois Employee Classification Act took effect. The Act is 

intended to address the practice of misclassifying employees as independent contractors. This new 
law applies to businesses in the "construction" industry. However, "construction" is very broadly 
defined.

1  

 
The burden is on you to review each independent contractor and confirm compliance 

with the new law. If you do not meet these requirements, there are substantial penalties. Further, 
you may be barred from receiving State contracts. As always, the State provides incentives for 
whistleblowers, e.g., workers who turn in employers.  

Let's work together to ensure compliance with the new law. Give me a call to schedule 
an appointment.  

1 "Construction" means any constructing, altering, reconstructing, repairing, rehabilitating, refinishing, refurbishing, remodeling, 
remediating, renovating, custom fabricating, maintenance, landscaping, improving, wrecking, painting, decorating, 
demolishing, and adding to or subtracting from any building, structure, highway, roadway, street, bridge, alley, sewer, ditch, 
sewage disposal plant, water works, parking facility, railroad, excavation or other structure, project, development, real 
property or improvement, or to do any part thereof, whether or not the performance of the work herein described involves 
the addition to, or fabrication into, any structure, project, development, real property or improvement herein described of any 
material or article of merchandise. Construction shall also include moving construction related materials on the job site to or 
from the job site.  
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This material is intended for educational purposes only. The conclusions expressed are those of the author and do not necessarily reflect the views 

of Kerkstra Law Offices LLC. While this material is based on information believed to be reliable, no warranty is given as to its accuracy or 

completeness. Concepts expressed are current as of the date appearing in this material only and are subject to change without notice.  

TAX ADVICE NOTICE: The Internal Revenue Service (IRS) now requires specific formalities before written tax advice can be used to avoid 

penalties. This communication does not meet such requirements. You cannot contend that IRS penalties do not apply by reason of this 

communication.  
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